
Water Resources Agency General Manager

INVITES YOUR INTEREST IN THE POSITION OF
The County of Monterey



MONTEREY COUNTY REGION AND GOVERNMENT
Nestled just 95 miles south of San Francisco, Monterey County boasts California’s most scenic landscapes and 
offers a gentle Mediterranean climate. The County’s 440,000 residents are proud of their global reputation, 
rich history, and cultural and economic diversity; protective of their natural resources and pristine environment; 
a n d sensitive to the need to balance economic and urban growth. The County encompasses 

12 cities in four richly distinctive communities: North County, Monterey Peninsula, 
Salinas Valley, and the Big Sur Coastline. Monterey County encourages and 

invites people to get involved and make a difference in their community.  

Monterey County is a “general law” county with authority to govern vested 
in a five-member Board of Supervisors. The County has a $1.5 billion annual 
budget and 5,171 dedicated employees. Elected by districts for four-year 
staggered terms, the Monterey County Board of Supervisors sets policy for 

the County, and is responsible for its legislative governance. The Monterey 
County Water Resources Agency, is an independent special purpose agency, 

focused on flood control and water resources management. The County’s Board of 
Supervisors also convene and serve as the Agency’s Board of Supervisors and 

directly appoints the Monterey County Water Resources Agency General Manager.

MONTEREY COUNTY WATER RESOURCES AGENCY
The Monterey County Water Resources Agency was created by the Monterey County Water Resources 
Agency Act of 1991.  In addition to the Agency’s responsibility for flood plain management and emergency 
flood-related preparedness, the Agency has jurisdiction over matters pertaining to water resources within 
the entire boundaries of the County of Monterey, including both incorporated and unincorporated areas. The 
Agency is authorized to conserve water in any manner, to buy, sell and purvey water, and to prevent the 
waste or diminution of the water extractions determined to be harmful to the groundwater basin. The Agency 
manages infrastructure, projects and programs to maintain water quality and quantity, including, two reservoirs 
(Nacimiento and San Antonio), the Salinas River Diversion Facility, the Salinas Valley Water Project, the Salinas 
Valley River Long-Term Management Plan, and the Castroville Seawater Intrusion Project. In addition, the 
Agency is currently exploring the construction of a tunnel to connect the two reservoirs to increase storage 
capacity. The Agency has an annual budget of $26,053,538 and 48 full time employees.

Mission
The Water Resources Agency manages, protects, stores and conserves water resources for beneficial and 
environmental use, while minimizing damage from flooding, creating a safe and sustainable water supply 

for present and future generations.

WATER RESOURCES GENERAL MANAGER
The General Manager is appointed by and reports directly to the Monterey 
County Water Resources Agency Board of Supervisors, but, in accordance 
with the Agency Act, a nine-member appointed Board of Directors, under 
the governance of the Board of Supervisors, has both an advisory role 
and certain decision-making authority.  Functioning as the Agency’s 
Chief Executive Officer, the General Manager must have a breadth 
of knowledge and experience in water resources management and 
long and short-range strategic and financial planning; construction, 
maintenance and operation of flood control and water conservation 
systems and facilities; project and program budgeting, funding, 
and administration; and applicable Federal, State and local laws, 
regulations, and codes.  An on-going challenge for the General 
Manager will be to work closely and maintain open communication 
with the two Boards, County and Agency staff, and diverse stakeholders. 



QUALIFICATIONS
Examples of qualifying education and/or equivalent experience include the completion of all coursework 
leading to a Bachelor’s degree in Civil Engineering, Environmental Engineering, Hydrogeology, 
Hydrology, Public Administration, Business Administration or a closely related field plus five years of 
progressive managerial experience and at least 2 years at an executive level within a complex water-
related organization. A reporting relationship to an elected and/or appointed board is highly desired.  
Candidates will have been successful in effectively managing diverse staff; will have delivered large 
public works capital projects from concept, through environmental review, design, and construction; and 
will have considerable experience in strategic and financial planning. Possession of a valid certificate of 
registration as Professional Engineer issued by the Department of Consumer Affairs Board is desirable.

The ideal candidate will be an excellent communicator (in person and with large audiences); have water 
resources administration experience; have extensive knowledge of strategic and financial planning, and 
principles and practices of project design, construction, management and maintenance of water, flood control, 
reservoirs, and water conservation structures and/or public works systems and facilities. The ideal candidate 
also will be knowledgeable about program and budget development, revenue generation, and advanced 
principles of supervision, including organizational assessment, 
staff development, training, motivation and employee relations. 

MAJOR RESPONSIBILITIES
• Oversee the Salinas River Diversion Facility, the Salinas Valley Water 

Project, the Salinas Valley River Long-Term Management Plan, and 
the Castroville Seawater Intrusion Project. 

• Implement the Salinas Valley Groundwater Sustainability Plan in 
coordination with the Salinas Valley Basin Groundwater Sustainability 
Agency. 

• Manage the Interlake Tunnel Project and bring to a 218 vote.
• Identify Community Stakeholders’ priorities and provide leadership, 

education and consensus building. 
• Enhance Agency capability, accountability, credibility, transparency 

and efficiency.
• Review and enhance operations and maintenance of existing 

facilities, projects and programs.
• Explore and pursue new funding sources to sustain the Agency’s 

infrastructure, projects and programs.

COMPENSATION & BENEFITS
The Water Resources Agency provides a competitive compensation and benefits package.  The annual salary range for 
General Manager is from $163,452 to $223,236, depending on qualifications. The Agency has  adopted a seven-step 
salary schedule, with step advances granted every two years.  Generally, initial appointments are made between step 
levels 1 through 3, based on the successful candidate’s qualifications and experience. The benefits package includes:

• Retirement:  CalPERS Pension Plan; 2% @ 55 for classic members (employee pays 7% member share) or 2% @ 62 
for new members (employee pays 6.25% member share).  The County also participates in Social Security.

• Annual Leave:  23 days of annual leave are accrued in the first year; up to 37 days annually after 25 years.
• Professional Leave:  10 days per calendar year, non-accruable.
• Holidays:  10 paid holidays per calendar year, plus one Floating Holiday.
• Winter Recess Leave:  4 days per calendar year, non-accruable (subject to Board approval each year).
• Health Insurance:  The County provides a Flexible Benefits Plan which includes health care, dental, and vision 

coverage.
• Life Insurance:  $50,000 term life insurance policy.
• Management Expense Allowance:  $54.17 per month.
• Automobile Allowance:  Up to $375 per month for use of privately-owned automobile to execute duties.
• Professional Organization Membership:  $400 per calendar year.
• Flexible Spending Account / Dependent Care Assistance Program:  Voluntary program available.
• 457 Deferred Compensation Plan:  Voluntary program available.
• Preferred parking at the Government Center-Courthouse campus.

PERSONAL CHARACTERISTICS
• Proven Leader & Mentor
• Visionary
• Self-Confident
• Consensus Builder
• Collaborator
• Strategic Thinker
• Team Player
• Resourceful
• Can Do Attitude
• Analytical
• Solution & Results Oriented
• Open & Approachable
• Flexible yet Decisive
• Customer Service Oriented
• Ethical & Trustworthy
• Politically Astute but Apolitical 



EQUAL OPPORTUNITY  
Monterey County is an equal opportunity employer. The County seeks candidates who can make 
contributions in an environment of cultural and ethnic diversity.  Monterey County provides reasonable 
accommodations for the disabled. If candidates require special arrangements to participate in 
the selection process, they should state their needs in writing when submitting an application. 

ADDITIONAL INFORMATION 
For additional information on the County of Monterey benefits (which the Water Resources Agency provides), 
please visit its website at: www.co.monterey.ca.us/government/departments-a-h/human-resources

Additional information can be obtained on the Water Resource’s Agency website at http://www.co.monterey.
ca.us/government/government-links/water-resources-agency/home#wra

APPLICATION PROCESS
An application consisting of a copy of your resume with a signed cover letter outlining qualifications, an 
RJA supplemental questionnaire, and a list of five (5) professional references is required for consideration. 
Qualified applicants are encouraged to apply online by going to www.rjamanagement.com/recruitment. 
If unable to apply online, contact RJA at (626) 447-3318, or directly email your application materials to:

Dr. Richard Garcia, President
rgarcia@rjamanagement.com

EOE

rjamanagementservices.com | (626) 447-3318

Filing is Open Until Filled. First review of application materials will be conducted on March 22, 2019. 
Following the final filing date, application materials will be screened and competitively evaluated and 
preliminary interviews will be scheduled with candidates possessing the most relevant qualifications. 
Those applicants who possess the required knowledge, skills and work experience will be invited to 
participate in a competitive selection process. Selection of the Monterey County Water Resources 
Agency General Manager will follow shortly thereafter.


